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CWU ULR Briefing





                  No 2	                                                                  Date: Feb 2007





Briefing Issue:





       ULR Job Description











Appointment/Election of ULRs





A Union Learning Representative (ULR) will be appointed or elected by their branch as covered by the branch rules.  All ULRs are governed by their Branch rules and policies and by CWU National rules and policies.








The duties for a ULR shall include:





Promoting lifelong learning to CWU members and the wider community





Researching the learning needs of their membership and their employers





Developing a database of local learning opportunities which are available to their members and the wider community





Signposting learning opportunities and Information, Advice and Guidance (IAG) services to members





Organising and attending a Learning Steering Committee comprising of representatives of the Branch, ULR(s), Employers, Learning Provider etc as decided by the committee





Working with their Branch to deliver learning opportunities in keeping with the rules, aims and objectives of the CWU





Developing learning centres or learning access points where sustainable





Attending meetings or training to develop their own skills and others skills as ULRs 





Attending such courses, networking and dissemination events necessary to keep them informed of relevant developments in the field of lifelong learning and build contacts to enable them to provide wider learning opportunities for members and the wider community 





Representing the Branch on learning issues both on internal CWU committees and external committees/events as appropriate











ULR Duties Continued:





Supporting the work of their Regional Learning Committee, the CWU Education and Training Department and the CWU as a whole





Negotiating with employers to provide lifelong learning opportunities and resources for their members and themselves in line with national CWU guidance





Negotiating with education providers to provide lifelong learning opportunities and resources for their members in line with national CWU guidance











Lead ULR/Learning Officer/Learning Coordinator.  





Where a branch has more than one ULR then there shall be a Lead ULR/Learning Officer/Learning Coordinator.  





Their duties will include all of the above as well as:





Coordinating the work and training (in consultation with the Branch Secretary) of the Branches ULRs





Organising and attending a Branch ULR committee (as per Branch rules)





Representing ULRs to the Branch Committee





Being Lead Negotiator on learning issues for the Branch with employers, learning providers and other appropriate bodies

















For more information see the CWU Education & Training Website


www.cwueducation.org


Head of Education & Training: Trish Lavelle                                                        General Secretary: Billy Hayes


� HYPERLINK "mailto:learn@cwu.org" ��learn@cwu.org�                                                                                                                    www.billyhayes.co.uk


CWU Education & Training Dept, 150 The Broadway, Wimbledon, London, SW19 1RX


t 020 8971 7200       f 0208971 7300       e info@cwu.org











